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Abstract: The economic competitiveness of a country is analyzed from several perspectives, including
through the labor of the land available, gifted people’s skills and abilities, the level of employment, the
standard of living and the level of population welfare. Currently, according to international hierarchies on
competitiveness drawn up by the World Economic Forum (WEF), Republic of Moldova is in the second half of
the league, failing, than with some small exceptions, to move towards more favorable positions. This is due to
a set of factors whose action is felt for a long time, and improve prospects hierarchical position requires major
revisions mentalities, policies, strategies and means of act ion. This article aims to analyze the theoretical and
practical aspects on the role of labor, along with other factors in ensuring economic competitiveness of
Republic of Moldova in the process of pre-accession to the European Union and integration into European
economic structures. Efficient investment in human capital through education and training system should be
an essential component of the country's strategy to ensure a high level of sustainable economic growth and
employment knowledge-based workforce that provides both personal fulfillment and increased welfare and
national competitiveness.
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Introduction
"There is no single nation in the world that has succeeded in a sustainable way without
preserving the prosperity of its people. Competitiveness refers to such objective: it determines how
countries, regions and companies manage their competencies to achieve long-term growth, generate
jobs and increase welfare. Competitiveness is therefore a way towards progress that does not result
in winners and losers: when two countries compete, both are better off." (Arturo Bris, Director IMD
World Competitiveness Center, n.a.).
Our paper analyze issues concerning the labor and economic competitiveness of Republic of
Moldova in European context, starting from a short overview of literature in the field of
competitiveness and economic efficiency, also taking into consideration the points of view offered
by the World Economic Forum in its official reports, concluding about the necessity to increase the
force of human resource, as strategic element for the economic development (Bercu, 2012).
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1. Literature Review
Although in recent decades the concept of competitiveness has become a widely discussed topic
in the circles of scientists, so far there is no clear definition of it, and no model has been developed
to formalize its contents. At the same time, it is important to understand its essence to identify
determining factors and therefore intervention levers to be used by the State and the private sector to
maintain

and

increase

competitiveness,

both

on

the

national

and

internationally.

In order to create a broad vision on this concept, we will expose some of its definitions:
- Competitiveness is a complex phenomenon which refers to the ability of a country compared
with others, to form and to ensure a level economic, social, and political, to support the accelerated
creation of added value (Stratan, 2011).
- More broadly, the competitiveness can be addressed in terms of economic performance and
the standard of living; in the narrow sense, it is the ability to sell products on the market in terms of
cost and price differences (Durand et al., 1998).
- Competitiveness is a potential that is characterized by an edge over competitors in the market
your access. Competitiveness is often confused with so financial indicators such as profitability and
productivity, not only some partial measures of competitiveness (Ternisien and Diguet, 2001).
In the literature, competitiveness is seen either at company level or at the level of national
economy. The competitiveness of a nation that represents the country in free and fair market
conditions, produce goods and services that meet international market tastes simultaneously maintain
and increase the real incomes of the population in the long term (Chartrand, 2002).
The Competitiveness Advisory Group appointed by the European Commission, the concept of
competitiveness implies elements of productivity, efficiency and profitability and is an important
means of increasing living standards, social welfare and income levels of individuals in a noninflationary manner (Ciampi, 1995).
In another sense, competitiveness is a way of increasing employment and eradication of poverty
(Ciampi, 1995). The main factors of competitiveness at national level are:
- Comparative advantages and benefits competitive
- Provision of resources (natural, material, informational, human etc.)
- Systems research and innovation;
- The level of entrepreneurship;
- Infrastructure and transport services and communications;
- The existence of functional markets (financial, currency, labor etc.);
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- Competent human resources.
2. European Competitiveness of Romania and Republic of Moldova
According to the IMD World Competitiveness in 2014 (IMD, 2014), Romania recorded an
increase in national competitiveness position, ranking it 47th (against 55th in 2013).
Top places in the ranking are occupied by the US, Switzerland, Singapore, Hong Kong and Sweden.
The analysis is performed based on 60 countries worldwide.
Figure 1 – Overall ranking evolution 2013-2014 according to IMD World competitiveness

Source: IMD World Competitiveness Yearbook 2014

And the European Union has been progress by Member States to improve the competitiveness
of their economies, but many challenges still remain.
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Competitiveness Report prepared in 2014 shows that the EU has seen a recovery in exports and
a rise in productivity in most countries. However, many factors still hamper competitiveness
developments namely: lack of investment, poor access to finance and access to markets, especially
for SMEs, high energy prices etc.
In this respect, as the competitiveness of member states are categorized into four groups:
1. High competitiveness, growing trends - Netherlands, Germany, Denmark and Ireland.
2. High competitiveness, with decreasing trends - Belgium, United Kingdom, Austria, France,
Italy, Luxembourg, Sweden and Finland.
3. Average competitiveness, growing trends - Estonia, Spain, Latvia, Czech Republic, Hungary,
Poland, Portugal, Romania, Slovakia and Greece.
4. Competitiveness average with decreasing trends - Slovenia, Bulgaria, Croatia, Malta and
Cyprus.
In accordance with the general criteria used by the Global Competitiveness Report - GCR
published by the World Economic Forum, Moldova is placed in the transition from an economy based
on inputs to one based on efficiency (2014-2015). Based economies competing factors based
endowment with production factors - primarily natural resources and low level of qualification of
labor (mainly fertile arable land in the Republic of Moldova) - and compete based on price, market
products and raw materials; low productivity reflected in low wages. For such economies,
maintaining competitiveness depend primarily to the operation of public and private institutions, a
well-developed infrastructure, a stable macroeconomic environment and an effective and competent
workforce.
In the process of transition to a new economy based on efficiency development stage, it must
develop more efficient production processes and improve product quality (because wage growth may
lead to higher prices for basic goods, typically based economies the factors of production).
Now, national competitiveness is increasingly driven by quality in higher education and
training, efficient goods markets, dynamic labor markets, developed financial markets, the ability to
exploit the benefits of existing technologies and a large market internal or external. These
considerations are reflected in the Competitiveness Roadmap (2014-2015)1, which pays special
attention to the pillars that have greater relevance for economies based on factors of production
(primarily institutions that appear in many of the proposed measures, infrastructure and education)
and those based on efficiency (higher education and training, goods market efficiency, labor market
efficiency, financial market development, technological readiness and market size).
1

More information available at https://www.imd.org/uupload/.../Roadmap.pdf
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According to the ranking of economic competitiveness compiled annually by the World
Economic Forum (WEF), Moldova has experienced in the last year, an advance of 7 positions, from
89th to 82nd place (Global Competitiveness Report – GCR, 2014-2015).
If we talk about the three general criteria of analysis, namely basic requirements, efficiency and
innovation, the Moldovan economy is the best in Chapter efficiency, ranked 88 in the world, and
quite poorly in terms of innovation position 131.
When referring to each criterion of classification in detail, we see that our country has arrears
on innovations for business (131) soundness of banks (124) clusters (144), anti-monopoly policy
effectiveness (133) Road infrastructure (140) etc.
The most important factors that impede business development in Moldova are high levels of
corruption, better regulation of the currency market, unskilled labor, inflation and instability
legislative policy.
3. The Workforce - Increasing the Competitiveness in Republic of Moldova
In order to assess the competitiveness of Moldova in the process of pre-accession to the
European Union and integration into European economic structures we analyze the role of the labor
force. It is known that education and training is the key driver of national competitiveness. However,
we must recognize that the advancement of international competitiveness rankings in Moldova in
2010-2013 at 94-87 place has not been determined human capital because in this reference period
was characterized by demographic decline and exodus labor and talent. By 2050, they expect a 25%
decrease in overall workforce in the country. Investing in quality education cannot be dealt with only
through the means allocated, or education budget is only one factor in the equation transforming
knowledge into growth. For the immediate prospect is a need to develop a strategic framework for
skills development sectorial competitiveness, development of effective mechanisms for ensuring the
quality of education, creating intelligent information system and labor market analysis skills required,
ensuring access to lifelong training life, appreciation and promotion of best practice. Following the
identification of the main challenges for national competitiveness has identified a series of reforms
that are to be made immediately and medium perspective (Ministry of Economy of Republic of
Moldova, 2013).
According to OECD (2011) estimates the estimated cost of skills shortages may constitute about
7% of GDP or may impact the productivity annual decrease of about 1%. The problems and
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constraints faced by Moldova on the transition from education to working life today are well reflected
in the reports of international competitiveness evaluation, namely:
- Low quality of the education system with the deepening downturn trend (GIC 2012/2013,
103/144 instead of countries downgrading by 7 positions compared to 2010/2011)
- Irrelevance of education: the mismatch between supply and demand for skills;
- Inability to respond quickly to market needs and there is a structural imbalance of
specialization graduates;
- Insufficient skills and abilities to use new technologies and communication techniques,
entrepreneurial culture, managerial and financial knowledge poor foreign languages;
- Lack of a public-private partnership on educational and professional training of human
resources in the labor market;
- Limited access to skills development programs to reintegrate the unemployed;
- Inadequacy of education and science impact on economic growth and welfare.
In the analyzes carried out on the labor market have been identified following key issues in
current conditions, requires the search for new solutions both in the medium term as well as long term
and the involvement of consolidated efforts and significant resources:
- The large number of jobs with low productivity and wage levels insufficient, unattractive
working population;
- Large share of the population employed in agriculture;
- High unemployment among young people;
- Migration abroad of skilled labor;
- Economic agent’s un-specialization in the training of the workforce;
- Passive participation of traders to declare vacancies state structures;
- Unfavorable demographic trends manifested in the decrease and population aging, intensified
labor migration;
- Lack of a proper system of monitoring and forecasting labor market;
- Lack of interest and limited access to training;
- Moonlighting and unattractive working conditions;
- Lack of occupational standards and occupational classifier existence of outdated etc.
Conclusions
In order to develop human resources and efficient use of them, in the following years, the
Ministry of Education will achieve vertical reforms throughout the system. Some of these are already
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approved or to be developed in a number of sectorial strategic policy documents namely:
Development Strategy of vocational / technical for the years 2013-2020, 2020 Education etc. The
new legal framework of education provides for the creation of national institutions responsible for
ensuring the quality of professional education at all levels. On some segments of problems in human
resources development will connect the Ministry of Labor, Social Protection and Family, Ministry of
Economy and line ministries to ensure the development of specific competences of each sector.
Largely efforts to reform and modernize the education system will be geared towards enhancing the
competitiveness of human resources and to achieving the goal of European integration that is
contained in the EU-Moldova Action Plan, sub-priority 3.2.4 "labor market and education reform".
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